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ARTICLE 1 


PURPOSE OF AGREEMENT 


LOL 
The purpose of this Agreement is to maintain harmonious 
and mutually beneficial relationships between the Fmnvloyer, 
the employees and the Alliance, to set forth certain terms 
and conditions of employment relating to pay, hours of work, 
employee benefits and general working conditions affecting 
employees covered by this Agreement and to ensure that all 
reasonable measures ate provided for the safety and occupational 
health of the employees. 


1.02 
The varties to this Agreement share a desire to improve the 
quality, to promote well-being and increase the productivity 
of the employees to the end that the veople of the Yukon 
Territory will be well and efficiently served. Accordingly 
the parties are determined to establish, within the framework 
provided by law, an effective working relationship at all 
levels in which members of the bargaining unit are employed. 


ARTICLE 2 e 


INTERPRETATION AND DEFINITIONS 


2-08 
(a) “Alliance means the Public Service Alliance of Canada: 


(b) "Allowance" méans compensation payable to an employee for 
the performance of special or additional duties: 


(c) "Association" means the Yukon Territorial Public Service 
Association: ° , 
(d) "Bargaining Unit" means all emplovees described in the 


certificate issued by the Yukon Public Service Staff 
Relations Board on the 9th of October, 1970, covering 
employees of the Yukon Territory: 


(e) "Continuous Service" and "Continuous Employment" mean 
uninterrupted empvloyment with the Government of the Yukon 
Territory and includes service of a layoff rehired within 
a veriod of one year; 


(£) (i) "Day of rest" in relation to an employee means a day 
other than a holiday on which that employee is not 
ordinarily required to perform the duties of his 
position other than by reason of his being on leave 
of absence: 


(8) 


(h) 


(i) 


(3) 


(k) 


(1) 


(m) 


(n) 


(o) 


(p) 


(ii) "First day of rest" is defined as the 24 hour period 
commencing at midnight on the calendar day on which 
the employee completed his last regular shift, and 


(iii) when the first and second or subsequent day of rest 
is consecutive, "second or subsequent day of rest" 
is defined as the period immediately following expiration 
of the first day of rest and ending at the time of 
commencement of the employee's next regular shift; 


"Employee" means a member of the bargaining unit; 


"Part time employee'’ means an employee who is required to 
work fewer hours per week on a continuous basis than those 
specified in Article 12 as appropriate for his particular 
occupation; 


"Full time employee'' means an employee who is required to 
work those hours specified in Article 12 as appropriate 
for his particular occupation; 


"Employer" means the Commissioner of the Yukon Territory; 


"Fiscal year'' means the period of time from April lst in 
one year to March 3lst, in the next following year; 


"Grievance", in accordance with the Yukon Public Service 
Staff Relations Ordinance, means a complaint in writing 

that an employee, group of employees or the Alliance 

submits to management, to be processed through the grievance 
procedure; 


"Headquarters" and "Headquarters area'' has the same meaning 
as given to the expression in the Travel Regulations; 


"Holiday" means 

(i) in the case of a shift that does not commence and 
end on the same day, the twenty-four (24) hour 
period commencing from the time at which the shift 
commenced on a day designated as a paid holiday in 
this Agreement ; 


(ii) in any other case, the twenty-four (24) hour period 
commencing at 12:01 a.m. of a day designated as a 
paid holiday in this Agreement; 


"Lay Off'' means an employee whose employment has been 
terminated because of lack of work or because of the 

discontinuance of a function and who is suitable for 

continued employment in the public service; 


"Leave of Absence'' means permission to be absent from duty; 


(q) 


(r) 


(s) 


(t) 


(u) 


(v) 


(w) 


2.02 


(a) 


"May" shall be regarded as permissive, "Shall" and "Will" 
as imperative and "Should" as informative only; 


"Membership dues" means the dues established pursuant to the 
constitution of the Alliance as the dues payable by its 
members as a consequence of their membership in the Alliance, 
and the Association, and shall not include any initiation 
fee, insurance premium, or special levy; 


(i) "Overtime'' means work performed by an employee with the 
prior approval of the Employer in excess of 74 hours or 
8 hours, as the case may be, on a regularly scheduled 
working day, or work performed on a scheduled day of 
rest or on a designated paid holiday where the holiday 
is not a part of the employee's scheduled shift. 


(ii) "Straight time rate'' means the hourly rate of remuneration; 


(iii) "Time and one-half'' means one and one-half times the 
straight time rate; 


(iv) "Double time" means twice the straight time rate; 


"Public Service" means the Public Service of the Yukon 
Territory; 


"Rates of Pay" 


(i) “weekly rate of pay" means an employee's annual salary 
divided by 52; 


(ii) ‘daily rate of pay'' means 


(a) in the case of an employee who is paid an annual 
salary, his weekly rate of pay divided by five (5); and 


(b) in the case of an employee who is paid by the hour, 
his hourly rate of pay times his normal number of 
hours of work per day; 


"Representative" means an employee who has been elected or 
appointed as an area steward or who represents the Association 
or the Alliance at meetings with management ; 


"Territory" means Government of the Yukon Territory; 


Except as otherwise provided in this Agreement, expressions 
used in this Agreement: 


if defined in the Public Service Ordinance or in the Regulations 
made thereunder, or in the Yukon Public Service Staff Relations 
Ordinance, or in the Regulations made thereunder, have the same 
meaning as given to them in those Ordinances, and 


3.01 


4.01 


4.02 


5.01 


6.01 


(b) 


if defined in the Interpretation Ordinance, but not 
defined in the Ordinances mentioned in paragraph (a) 
have the same meaning as given to them in the 
Interpretation Ordinance. 


ARTICLE 3 


APPLICATION 


The provisions of this Agreement apply to the Alliance, 
the employees, and the Employer. 


ARTICLE 4 


STATE SECURITY AND LEGISLATION 


Nothing in this Agreement shall be construed to require the 
Employer to do or refrain from doing anything contrary to 
any instruction, direction or regulations given or made by 
or on behalf of the Government of Canada or of any Ordinance 
of the Yukon Territory or any state in the interest of the 
safety or security of Canada, the Yukon Territory, or any 
state allied or associated with Canada. 


In the event that any law passed by Parliament or by the 
Council of the Yukon Territory applying to employees 
covered by this Agreement, renders null and void any 
provisions of this Agreement, the remaining provisions 
of the Agreement shall remain in effect for the term of 
the Agreement. 


ARTICLE 5. 


MANAGEMENT RIGHTS 


Except to the extent provided herein this Agreement in no 
way restricts the authority of those charged with managerial 
responsibilities in the Public Service. 
ARTICLE 6 
UNION RECOGNITION 


The Employer recognizes the Alliance as the exclusive 
bargaining agent for all employees in the bargaining unit. 


02 


01 


,O1 


-02 


QQ) 


The Employer agrees that there shall be no intimidation 
or discrimination against any employee by reason of his 
membership in the Alliance and the Alliance agrees that 
there shall be no intimidation or discrimination on its 
part towards any employee of the Employer. 


ARTICLE 7 


APPOINTMENT OF REPRESENTATIVES 


The Employer acknowledges the right of the Alliance to 
appoint employees as representatives. 


The Employer and the Alliance shall determine the number 

of representatives and the jurisdiction of each representative, 
having regard to the plan of organization, the distribution 

of employees at. the work place and the administrative 

structure implied by the grievance procedure covered by 

this Agreement. 


; ARTICLE 8 


TIME OFF FOR REPRESENTATIVES AND ALLIANCE BUSINESS 


Aime ver es eee eS eee 


Time off for Representatives 


A representative shall obtain the permission of his immediate 
supervisor before leaving his work to investigate a grievance, 
to meet with local management for the purpose of dealing with 
grievances and to attend meetings called by management. Such 
permission shall not be unreasonably withheld. 


Time off for Alliance Business 


Yukon Public Service Staff Relations Board Hearings 


Complaints made to the Yukon Public Service Staff Re’ 3tions 
Board pursuant to Section 16 of the Yukon Public Ser 2 
Staff Relations Ordinance. 


Where operational requirements permit, the Employer will grant: 


(a) to an employee who makes a complaint on his own behalf, 
leave with pay if the Yukon Public Service Staff Relations 
Board decides in favour of the employee and leave without 
pay in all other cases, and 


(b) to an employee who acts on behalf of an employee mak. 1g 
a complaint, or who acts on behalf of the Alliance 
making a complaint, leave without pay. 


(2) Applications for Certification, Representations and 
Interventions with respect to Applications for Certification. 


Where operational requirements permit, the Employer will 
grant leave without pay: 


(a) to an employee who represents the Alliance in an 
application for certification or in an intervention, and 


(b) to an employee who makes personal representations in 
opposition to a certification. 


(3) Employee called as a Witness 
The Employer will grant: 


(a) leave with pay to an employee called as a witness by 
the Yukon Public Service Staff Relations Board, and 


(b) where operational requirements permit, leave without pay 
to an employee called as a witness by an employee or 
the Alliance. 


Arbitrations and Conciliation Board Hearings 


iene ¥GtE)) Where operational requirements permit, the Employer will 
grant leave without pay to an employee representing the 
Alliance before an Arbitrator or Conciliation Board. 


@) Employee called as a Witness 


The Employer will grant leave with pay to an employee called 
as a witness by an Arbitrator or Conciliation Board and, 
where operational requirements permit, leave without pay to 
an employee called as a witness by the Alliance. 


Adjudication 
8.04 (1) Employee who is a Party 


Where operational requirements permit, the Employer will 

grant leave to an employee who is a party to the adjudication. 
Such leave will be with pay if, in the opinion of the Employer, 
a decision has been made in favour of the employee, and with- 
out pay in all other cases. 


(2) Employee who acts as Representative 
Where operational requirements permit, the Employer will grant 


leave without pay to the representative of an employee who 
Tema) pate ws 


8.05 


8.06 


(3) 


(1) 


(2) 


(3) 


Employee called as a Witness 


Where operational requirements permit, the Employer will 
grant leave without pay to a witness called by an employee 
who is a party. 


In respect of Clauses 8.02 and 8.04 where the status of 
leave requested cannot be determined until the Yukon 

Public Service Staff Relations Board or an adjudicator has 
given a decision, leave without pay will be granted pending 
final determination of the appropriate leave status. 


Meetings during the Grievance Process 


Employee presenting Grievance 


Where operational requirements permit, the Employer will 
grant to an employee: 


(a) where the Employer originates a meeting with the employee 
who has presented the grievance, time off with pay when 
the meeting is held in the headquarters area of the 
employee and ‘on duty" status when the meeting is held 
outside his headquarters area; and 


(b) where an employee who has presented a grievance seeks 
to meet with the Employer, time off with pay to the 
employee when the meeting is held in the headquarters 
area of the employee and leave without pay when the 
meeting is held outside his headquarters area. 


Employee who acts as Representative 


Where an employee wishes to represent, at a meeting with the 
Employer, an employee who has presented a grievance, the 
Employer will arrange the meeting having regard to operational 
requirements, and will grant time off with pay to the 
representative when the meeting is held in his headquarters 
area and leave without pay when the meeting is-held outside 
his headquarters area, 


Grievance Investigations 

Where an employee has asked or is obliged to be represented 
by the Alliance in relation to presentation of a grievance 
and an employee acting on behalf of the Alliance wishes to 
discuss the grievance with that employee: 


(a) the employee will, where operational requirements permit, 
be given reasonable time off with pay for this purpose 
when the discussion takes place in his headquarters area 
and reasonable leave without pay when it takes place 
outside his headquarters area, and 


8.07 


8.08 


8.09 


8.10 


8.11 


9.01 


(b) the representative of the employee will, where 
operational requirements permit, be given reasonable / 
time off with pay for this purpose when the discussion 
takes place in his headquarters area and reasonable 1 | 
leave without pay when it takes place outside his 
headquarters area. 





Contract Negotiations Meetings 


Where operational requirements permit, the Employer will 
grant leave without pay to two employees for the purpose 
of attending contract negotiations meetings on behalf of 
the Alliance. 


Preparatory Contract Negotiations Meetings 


Where operational requirements permit, the Employer will 
grant leave without pay to a reasonable number of employees 
to attend preparatory contract negotiations meetings. 


Meetings between Employee Organizations and Management 


Where operational requirements permit, the Employer will 
grant time off with pay to a reasonable number of employees 
who are meeting with management on behalf of the Alliance, 


Employee Organization Executive Council Meetings, Congress and Conventions 


Where operational requirements permit, the Employer will 
grant leave without pay to a reasonable number of employees 
to attend Executive Council meetings and conventions of 

the Alliance and the Canadian Labour Congress. 


Representative's Training Courses 


Where operational requirements permit, the Employer will grant 
leave without pay to employees who exercise the authority of 

a Representative on behalf of the Alliance to undertake training 
related to the duties of a representative. 


ARTICLE 9 
CHECK OFF 
Effective the first of the month following the signing of this 


Agreement, the Employer will as a condition of employment deduct 
the amount of the membership dues from the monthly pay of: 


9.02 


9.03 


9.04 


9.05 


9.06 


(a) all employees of the bargaining unit for whom the 
Employer is deducting Alliance dues on the date of 
the signing of this Agreement; 


(b) all employees of the bargaining unit who elect to 
join the Alliance during the life of this Agreement; 


(c) all employees transferred into this bargaining unit 
who were at the time of the transfer paying Alliance 
dues; 


(d) all employees appointed in the Public Service sub- 
sequent to April lst, 1971 and who become part of the 
bargaining unit. 


The Alliance shall inform the Employer in writing of the 
authorized monthly deduction to be checked off for each 
employee defined in Clause 9.01. 


For the purpose of applying Clause 9.01,deductions from pay 
for each employee in respect of each month will start with 
the first full month of employment or membership to the 
extent that earnings are available. Where an employee does 
not have sufficient earnings in respect of any month to 
permit deductions, the Employer shall not be obligated to 
make such deductions from subsequent salary. 


As soon as possible after the signing of this Agreement, 
payroll deductions of membership dues and/or other monies 
made by the Employer from the pay of employees within the 
bargaining unit on behalf of any employee organization, as 
defined in Section 2 (n) of the Public Service Staff Relations 
Act, other than the Alliance, shall be discontinued. From 
the date of signing and for the duration of this Agreement, 
no employee organization, as defined in Section 2 (n) of the 
Public Service Staff Relations Act, other than the Alliance, 
shall be permitted to have membership dues and/or other 
monies deducted by the Employer from the pay of employees 

in the bargaining unit. 


The amounts deducted in accordance with Clause 9.01 shall be 
remitted to the Comptroller of the Alliance by cheque within 
a reasonable period of time after deductions are made and 
shall be accompanied by particulars identifying each employee 
and the deductions made on his behalf. 


The Employer agrees to continue the past practice of making 
deductions for other purposes on the basis of production of 
appropriate documentation. 


9.07 
The Alliance agrees to indemnify and save the Employer 
harmless against any claim or liability arising out of 
the application of this Article except for any claim or 
liability arising out of an error committed by the 
Employer. 


ARTICLE 10 
INFORMATION 


10.01 
The Employer agrees to supply the Alliance with a report 
specifying the name, location and classification of each 
employee including each employee engaged and each employee 
terminated. Such report to be issued at least quarterly. 


10.02 
The Employer agrees to provide for the printing and 
distribution of copies of the Collective Agreement to 
employees in the bargaining unit. 


ARTICLE 11 
PROVISION OF BULLETIN BOARD SPACE 


11.01 The Employer shall provide bulletin board space in a 
reasonable number of locations clearly identified for 
the use of the Association for posting notices pertaining 
to elections, appointments, meeting dates, news items 
and social/recreational affairs. Such notices will be 
subject to the approval of the Employer and any notices 
which do not come within the headings may be removed from 
the board by the Employer. 


ARTICLE 12 
HOURS OF WORK AND OVERTIME 


12.01 
Hours of work shall be scheduled so that full time employees 
other than those specified in 12.02 and 12.03 below, work 
thirty-seven and one-half (37%) hours from Monday to Friday 
inclusive and seven and one-half (7%) consecutive hours per 
day exclusive of a meal period. 


Hours of work for those classes of employees shown in 
Appendix "A' of this Agreement shall be scheduled so that 
full time employees work forty (40) hours per week and 
eight (8) consecutive hours per day exclusive of a meal 
period. 


12.03 , 


12.94 


22.05 


12.06 


12.07 


12.99 


12.10 


Hours of work for full-time Correction Officers I and TI 
shall be scheduled so that 


(a) in everv fifteen (15) dav period, emnlovees work 
ten (10) consecutive davs: 


(b) on a dailv basis emnlovees work eight (8) hours 
inclusive of a paid meal veriod of one-half ('s) hour. 


An emnlovee's working schedule will not be altered unless 
he has been given a minimum of six (6) working davs advance 
notice of the alteration. 


Provided sufficient advance notice is given, and with the 
anvroval of the Fmnlover, emnlovees mav exchange shifts if 
there is no increase in cost to the Fmnlover. 


The Fmvlover shall schedule two paid rest neriods per dav 
of fifteen (15) minutes duration. Each rest neriod shall 
be scheduled as near as nossible to the mid-point of the 

work neriods hefore and after the meal break. 


This Article shall not be construed as guaranteeine the 
emplovee a minimum or a maximum number of hours of work. 


Shift Work . 





The Emnlover will make every reasonable effort: 

(a) not to schedule the commencement of a shift within 
16 hours of the completion of the emplovee's previous 
shift: and 

(b) to avoid excessive fluctuation in hours of work. 

The Fmnloyer shall set up a master weekly shift schedule 

and post it no fewer than six working davs in advance. 

This schedule will cover the normal shift requirements of 

the work area. 

An emnlovee shall not work more than two consecutive shifts. 

Overtime 


(a) Subject to the operational reauirements of the service 
the Employer shall make every reasonable effort: 


12,12 


1213 


12.14 


2515 


(i) to allocate overtime work on an equitable basis 
among readily available qualified employees; 
and 


(ii) to give employees who are required to work 
overtime reasonable advance notice of this 
requirement. 


(b) An employee may, for cause, refuse to work overtime, 
providing he places his refusal in writing. 


An employee who is required to work overtime shall be 
paid overtime compensation for each completed fifteen 
(15) minutes of overtime worked by him when: 


(a) the overtime work is authorized in advance by the 
Employer; and 


(b) the employee does not control the duration of the 
overtime work. 


Regular Work Day 


An employee shall be compensated for hours of overtime 
worked on a regular work day at the rate of time and 
one-half (1%). 


Days of Rest 


An employee shall be compensated: 


(i) for hours of overtime worked on his first 
day of rest at the rate of time and one- 
half (1%); and 


(ii) for hours of overtime worked on his second 
or subsequent day of rest at the rate of 
double (2) time. 


Designated Paid Holiday 


An employee who is required to work overtime on a 
designated paid holiday shall be compensated for 
overtime hours worked at the rate of time and one- 
half (1%) for the first seven and one-half (7%) 
hours or eight (8) hours, as the case may be, and 
at the rate of double (2) time thereafter. This 
is in addition to the holiday pay provided for in 
Section 17.01. 


12. 


12.16 


13.01 


14.01 


14.02 


14.03 


14.04 


13. 


Where an employee is required to work three or more hours 
of overtime immediately following completion of his 
scheduled work day, the Employer will provide the employee 
a meal allowance of $3.00. 


ARTICLE 13 


WASH UP TIME 


Where the Employer determines that there is a clear cut 
need Trades and Labour employees may be permitted paid 
wash-up time to a maximum of ten (10) minutes at the 
conclusion of each shift. In unusual circumstances this 
period may be extended by the Employer to a maximum of 
fifteen (15) minutes. 


ARTICLE 14 


PAY 


An employee is entitled to be paid for services rendered 

in accordance with the rates of pay specified in Appendix 
"B" for the classification of the position to which he is 
appointed. 


(a) Employees shall be paid bi-weekly with pay days being 
alternate Fridays in accordance with the pay system 
of the Employer; 


(b) Where paying practices other than those provided in 
(a) are in existence when this Agreement is signed, 
the Employer shall make every reasonable effort to 
convert the method of payment to a bi-weekly pay 
system. 


Employees who have earned overtime compensation or any other 
extra allowance in addition to their regular pay shall 
receive such remuneration within six weeks of the day such 
remuneration was earned. 


When an employee is appointed to a position, the maximum 
rate of pay of which exceeds that of his former position 
the employee shall receive: 


14. 


(a) the minimum rate for the new position where the 
employee presently earns less than the minimum 
salary established for the new position, or 


(b) one increment where the employee presently earns 
the same as or more than the minimum but less than 
the maximum salary for the new position. 


14.05 
When an employee is appointed to a position having the 
same maximum rate of pay as his former position his 
salary shall remain unchanged. 

14.06 

e When an employee is appointed to a position having a 

lower maximum rate than that of his former position his 
rate of pay on appointment shall be determined by the 
Employer. 

14.07 


Upon Reclassification 


(a) Where an employee occupies a position which is 
reclassified because of a change of duties, resulting 
in its inclusion in a class having a higher maximum 
salary the employee shall receive: 


(i) the minimum rate for the new class where his present 
salary is less than the minimum salary established 
for the class; or 


(ii) one increment where his salary is the same as or 
more than the minimum but less than the maximum 
salary for the new class. 


(b) Where an employee occupies a position which is 
reclassified resulting in its inclusion in a class 
having a maximum salary the same as that previously 
applicable to the position the salary payable to the 
employee shall remain unchanged. 


(c) Notwithstanding Clause 14.01 


(i) Where an employee occupies a position which is 
reclassified resulting in its inclusion in a class 
having a maximum salary less than that previously 
applicable to the position, the salary payable to 
the employee shall remain unchanged. 


(ii) When an employee's salary exceeds the maximum of 
the applicable class the employee shall not be 
entitled to receive further salary increases until 
such time as the maximum salary assigned to the 
applicable class exceeds the employee's present 
salary. 


14.08 


14.09 


14.10 


15. 


Regrading 


(a) 


(b) 


When a class is regraded by the assignment of a 
higher pay grade, the salary of each employee in 
a position in that class shall be at the same 
step of the new salary range as it was in the old 
salary range, except that at no time will the new 
salary exceed the maximum of the new range; 


Notwithstanding the provisions of 14.08 (a) where 

an employee is hired at any step in the range other 
than the minimum due to labour market pressures and 
the pay range is subsequently revised upward, the 
employee will not receive an increase in proportion 
with the increase applicable to the class provided 
he has been so advised in writing at the time of his 
appointment. 


Salary Payable to an Acting Incumbent 


Trades and Labour and Custodial and Food Service Employees, 
Corrections Officers and Matrons, Liquor Warehousemen. 


(a) 


Where an employee is required to perform the duties of 
a position having a higher maximum salary than the 
maximum salary applicable to his present position, and 
where the duties are to be performed on a continuous 
basis of a period in excess of five (5) working days, 
the employee shall: 


(i) receive the minimum salary for the acting position 
where his present salary is less than the minimum 
for that position; or 


(ii) receive a salary at a rate one increment higher than 


his present salary where his present salary is the 
same or higher than the minimum but less than the 
maximum for the acting position. 


Other Employees 


(b) 


The provisions of paragraph (a) shall apply to all other 
employees except that duties of the higher position must 
be performed on a continuous basis for a period in 
excess of twenty (20) working days. 


Upon Completion of Probationary Period 


Employees occupying positions included in any of the classes 
of employment paid in pay range 10 or less shall be granted 
an increment upon successful completion of the probationary 
period. 


14.11 


14.12 


16. 


Annual Increase 


(a) The salary of an employee may be increased annually 
on his anniversary date by one increment within the 
pay grade applicable to the class to which his position 
is allocated; 


(b) Subject to (a) an employee shall be granted an increment 
when his conduct and the performance of his duties have 
been satisfactory; 


(c) Where an increment provided for under section 14.11 is 
withheld the increment may be granted on any subsequent 
first day of a month up to six months after the date 
upon which the increment was withheld. 


Application of Anniversary Dates 


(a) The anniversary date of an employee who commences 
service or is promoted, or reclassified, resulting 
in a salary increase shall be: 


(i) the first day of the month if the transaction occurred 
prior to the 16th day of the month; or 


(ii) the first day of the month following if the trans- 
action occurred on or after the 16th day of the 
month; 


(b) The anniversary date of an employee who is appointed to 
a position or whose position is reclassified not resulting 
in a salary increase shall remain unchanged. 


Where the reclassification of a position or the regrading of 

a class is to take effect retroactively, only. employees 

on strength on the date of implementation of such change shall 
be entitled to receive any retroactive benefits that might 
accrue, 


(a) If, during the term of this Agreement, a new class of 
employment is to be introduced or where the kind and 
level of work inherent in an existing class is revised 
or when the Employer intends to regrade an existing 
class, the Employer shall negotiate with the Alliance, 
with respect to rates of pay for such class. 


(b) Should no mutual agreement be reached, the Employer may 
assign pay rates and the matter may be referred to an 
Arbitrator in accordance with the Yukon Public Service 
Staff Relations Ordinance. 


14.15 


15.01 


15.02 


15.03 


Where a salary increment and any other transaction such 
as reclassification, promotion or salary revision are 
effective on the same date, the salary increment shall 
be processed first followed by the other transaction. 


ARTICLE 15 


PREMIUM PAY 


Call-Back Pay 


Where an employee is recalled to work and such recall 
has not been scheduled in advance he shall be paid the 
greater of: 


(a) Compensation at the applicable overtime rate, or 


(b) Compensation equivalent to four (4) hours pay at 
his straight time rate, provided that the period 
of overtime worked by the employee is not contiguous 
to his scheduled hours of work. 


Reporting Pay 


(1) If an, employee reports to work on his scheduled 
work day and there is no work or insufficient work 
available he is entitled to four (4) hours pay at 
the straight-time rate}; 


(2) If an employee is directed to report for work on a 
day of rest or on a designated paid holiday, and 
there is no work or insufficient work available, he 
shall be entitled to four (4) hours pay at applicable 
overtime rates. 


Standby Pay 


(1) Where the Employer requires an employee to be 
available on standby during off duty hours, an 
employee shall be entitled to a standby payment 
of one dollar and fifty cents ($1.50) for each 
day or portion thereof that he is on standby, 
except on his days of rest. (Effective April lst, 
1972, an employee shall be entitled to a standby 
payment of one dollar and fifty cents ($1.50) for 
each eight (8) hour period or portion thereof 
that he is on standby). For any period of stand- 
by on a day of rest or a designated holiday he 
shall be paid a minimum of four dollars and 
fifty cents ($4.50); 
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(2) An employee designated by letter or by list for 
standby duty shall be available during his period 
of standby at a known telephone number and be 
available to return for duty as quickly as possible 
if called. In designating emvloyees for standby 
the Employer will endeavour to provide for the 
equitable distribution of standby duties. 


(3) No standby payment shall be granted if an employee 
is unable to report for duty when required. 


(4) An emplovee on-standby required to revort for work 
shall be paid in addition to the standby nav, the 
‘greater of: 


(a) the applicable overtime rate for the time worked, or, 


(b) the minimum of four (4) hours pay at the straight 


time rate, except that this minimum shall only apply 


once during a standby period. 


Shift Premiums 


Fmployees shall receive a shift premium of ten (10) cents 
per hour for all hours worked, including overtime hours 
worked on shift, half or more of the hours of which are 
regularly scheduled between 6:00 p.m. and 6:00 a.m., except 
that an employee working on a shift regularly scheduled to 
start between the hours of 10:00 p.m. and 2:09 a.m. will 
receive instead a shift premium of fifteen (15) cents per 
hour for all hours worked. 


ARTICLE 16 


SEVERANCE PAY 


Lav-Of f£ 


An emnlovee who has three (3) years or more of continuous 
emplovment and who is laid off is entitled to be paid 
severance vay at the time of lay-off. 


Tn the case of an empvlovee who is laid off for the first 
time following the signing of this Agreement, the amount 
of severance pay shall be two (2) weeks' pay for the first 
and one week's pay for each succeeding complete year of 
continuous emplovment, but the total amount of severance 
pay which may be paid under this Clause shall not 

exceed twenty-six (26) weeks' pay. 


18. 


16.03 


16.04 


16.05 


16.96 


16.97 


In the case of an employee who is laid off for a second 

or subsequent time following the signing of this Agreement, 
the amount of severance vay shall be one week's nav for 
each completed vear of continuous emvloyment, less any 
neriod in respect of which he was granted severance nay, 
but the total amount of severance vay which mav be paid 
under this Clause shall not exceed twenty-five (25) weeks' 
pay. 


In no case shall the total amount of severance vav exceed 
twentv-six (26) weeks' pay regardless of the number of 
times an employee is laid off. 


Resignation 


Subject to Clause 16.06, an employee who has five (5) or 

more years of continuous employment is entitled to be paid 

on resignation from the Public Service severance pay equal 

to the amount obtained by multiplying half (4s) of his 

weekly rate of pay on resignation by the number of completed 
years of his continuous employment to a maximum of twenty-six 
(26) weeks, less any period in respect of which he was granted 
severance nay. 


Petirement 


On termination of employment an emplovee who is entitled to 

an immediate annuity under the Public Service Superannuation 
Act shall be naid severance vay equal to the vroduct obtained 

by multiplying his weekly rate of pay on termination of 
employment by the number of completed years of his continuous 
employment to a maximum of twenty-six (26) weeks less anv veriod 
in respect of which he was granted severance pay. 


On Death 





When a person dies while in the Public Service, after having 
served one continuous year therein, an amount equal to one 
month's salary shall be paid to his widow or to such versons 
as the Commissioner determines, in addition to the salary 
pavable for the halance of the month in which the emnlovee 
died and to any payment owing in respect of accumulated 
annual leave. 


17.02 


17.02 


17.03 


20. 


ARTICLE 17 


DESIGNATED PAID HOLIDAYS 


The following days are designated paid holidays for 


employees: 

(a) New Year's Day, 

(b) Good Friday, 

(c) Easter Monday, 

(d) The day fixed by proclamation of the Governor in 
Council for the celebration of the Birthday of 
the Sovereign, 

(e) Dominion Day, 

(£) Discovery Day, 

(g) Labour Day, 

(h) Remembrance Day, 

(i) Christmas Day, 

(j) Boxing Day, 

(k) Any day appointed by proclamation of the Governor 


in Council or the Commissioner to be observed as 
a day of general feast or thanksgiving or as holiday. 


Holiday falling on a Day of Rest 


When a day designated as a holiday under Clause 17.01 
coincides with an employee's day of rest, the holiday shall 
be moved to the employee's first working day following his 
day of rest. 


When a day designated as a holiday for an employee is moved 
to another day under the provisions of Clause 17.02: 


(a) 


(b) 


work performed by an employee on the day from which the 
holiday was moved shall be considered as work performed 
on a day of rest, and 


work performed by an employee on the day to which the 
holiday was moved, shall be considered as work performed 
on a holiday. 


17.04 


17.05 
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17.07 


17.08 


17.09 


18.01 
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Where an employee works on a designated paid holiday as 
part of his assigned shift he shall be granted: 


(a) a day of leave with pay at a later date in lieu of 
the holiday, and 


(b) pay «at straight time rates for the first seven and one- 
half (7%) or eight (8) hours in accordance with the 
provisions of Article 12 and at the rate of time and 
one-half (14) for hours worked thereafter. 


Designated Paid Holidays 


Clause 17.01 (granting of designated holidays) does not apply 
to an employee who is absent without pay on both the working 
day immediately preceding and the working day following the 
designated paid holiday, except in the case of an employee who 
is granted leave without pay under the provision of Article 8 
(Time Off for Alliance Business), and in respect of whom the 
Alliance has certified that the employee was paid by the 
Alliance for Alliance business conducted on the working day 
immediately preceding and the working day immediately following 
the designated holiday. 


A part-time employee who is entitled to be paid for a designated 
paid holiday shall be reimbursed for that day-on the basis of 
the average number of hours worked per day over the two week 
period immediately preceding the designated paid holiday. 


Where a day that is a designated paid holiday for an employee 
falls within a period of leave with pay, the holiday shall 
not count as a day of leave. 


At the request of the employee, and where operational 
requirements permit, an employee shall not be required to 
work both Christmas and New Years Day. 


Article 17 does not apply to Corrections Officers I and II. 


ARTICLE 18 


NOTICE OF LAYOFF 


Before an employee is laid off pursuant to provisions of 
the Public Service Ordinance, he shall be given three 
months' notice in writing of the effective date of his 
layoff. 


IESRION 
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ARTICLE 19 


LEAVE -— GENERAL 


(1) When the emolovment of an employee who has been 
granted more sick or special leave with pay than 
he has earned is terminated by death the emnlovee 
is considered to have earned the amount of leave 
with pav granted to him: 


(2) (i) When the employment of an emplovee who has been 
granted more sick or special leave with pay than 
he has earned is terminated by lav-off the 
Employer will not recover such sick or special 
leave advanced but not earned from the emplovee. 


(ii) If an emplovee terminated under Clause 19.01 (2) (i) 
is subseauently re-employed and his service is 
considered continuous, sick or snecial leave 
advanced but not earned prior to lay-off shall 
be deducted from any sick or special leave 
credits subsequently earned. 


ARTICLE 20 
VACATION LEAVE 
An employee earns but is not entitled to receive vacation 


leave with vay during his first six (6) months of 
continuous employment. 


(1) An employee who has received pay for at least 
ten (10) days in each calendar month shall earn 
vacation leave credits for that month at the following 


rates: 

Years of Continuous Service Monthly Accrual Rate 
In the first and subsequent 1 1/4 days 

In the sixth and subsequent 1 2/3 days 

In the sixteenth and subsequent 2 1/12 days 


(2) A part-time emvloyee shall earn vacation leave credits 
in proportion with that part of the work week, specified 
in Article 12 as appropriate for his particular 
occunation, that he works: 


(3) An employee anpointed on a seasonal basis shall earn 
vacation leave credits at a rate based on the total 
length of his accumulated and uninterrupted seasonal 
service. 
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20.03 


20.04 


20.05 


20.06 


20.07 


20.08 


Where in respect of any period of vacation leave an 
employee 


(a) is granted bereavement leave, or 
“(b) is granted sick leave, 
(c) is granted special leave under 21.02 (2) 


the period of vacation leave so displaced shall either 
be added to the vacation period, if requested by the 
employee and approved by the Employer, or reinstated 


for use at a later date. 


Where in any fiscal year an employee has not been 


Q) 
granted all of the vacation leave credited to him, 
the unused portion of his vacation leave shall be 
carried over into the following year; 

(2) Vacation leave may be accumulated up to a maximum of 


two years, and that portion of vacation leave credits 
not liquidated by December lst of the third year 
shall be paid off in cash by the pay day immediately 
preceeding Christmas of that year. 


The Employer shall make every reasonable effort to grant 
to an employee the period of vacation leave requested 
by him. % j 


On termination an employee shall be paid cash for any 
vacation leave credits outstanding. 


Q) 


(2) 


(1) 


When, during any period of vacation leave, an employee 
is recalled to duty he shall be reimbursed for 
reasonable expenses incurred as normally defined by 
the Employer in the Travel Regulations, in proceeding 
to his place of duty. If he immediately resumes 
vacation upon completing the assignment for which he 
was recalled and returns to the location from which 

he was recalled, he shall be reimbursed for expenses 
incurred in the return trip. 


The employee-shall not be considered as being on 
vacation leave during any period in respect of which 
he is entitled under 20.07 (1) to be reimbursed for 
reasonable expenses incurred by him. 


An employee shall be granted three (3) days travel 
time to be taken contiguous to his vacation leave 
provided the period of vacation leave used is a 
minimum of seven (7) working days duration; 


23), 
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(2) 


(1) 


(2) 


(1) 


(2) 


24. 


Travel time for vacation purposes referred to in 
20.08 (1) shall be granted only once in each 
calendar year and travel time not used by the end 
of a calendar year shall not be carried over into 
the next calendar year. 


ARTICLE 21 


SPECIAL LEAVE 


An employee other than an employee who is on retiring 
leave shall earn special leave credits up to a 
maximum of thirty (30) days at the rate of one-half 
(3) day for each calendar month in which he has 
received ten (10) days pay. 


As credits are used they may continue to be earned 
up to the thirty (30) day maximum. 


Bereavement Leave 


(i) The Employer shall grant an employee special 
leave with pay for a period of up to four (4) 
consecutive calendar days where there is a death 
in the employee's immediate family for the purpose 
of making arrangements for the funeral or 
attending the funeral; 


(ii) In addition, an employee may be granted up to 
two (2) days travel time in conjunction with 
special leave granted in (i); 


(iii) Immediate family for the purpose of bereavement 
leave is defined as mother, father, sister, brother, 
wife, husband, son, daughter, mother-in-law, father- 
in-law, and any relative permanently residing in the 
employee's household or with whom the employee 
permanently resides. 


Illness 


Where an employee who is a parent or is normally regarded 
as the head of the household satisfies the Employer that 
he is required to care for his sick dependents or a sick 
person permanently residing in his place of residence the 
Employer shall grant special leave with pay up to a 
maximum of five consecutive working days. Special leave 
shall be granted within the context of this sub-clause 
for an employee who is required to care for his spouse. 


ml 03 


22.01 


22.02 


(3) Marriage 


After the completion of one year's continuous employment 
in the Public Service, an employee who has the credits 
available and who gives the Employer at least five (5) 
days notice, shall be granted special leave with pay to 
the extent of his credits, but not more than five (5) 
days for the purpose of getting married. 


(4) Leave for other reasons 


At the discretion of the Employer special leave with 
pay may be granted: 


(a) when circumstances not directly attributable to 
the employee prevent his reporting for duty, and 


(b) for periods of less than one-half (%) day for 
medical and dental appointments when it is not 
possible for the employee to arrange such appoint- 
ments outside his hours of work; 


(c) to a male employee on the occasion of the birth 
of his son or daughter. 


Where an employee has insufficient credits to permit the 
granting of special leave within the meaning of this 
Article, leave up to a maximum of five (5) days_may, at 
the discretion of the Employer, be granted, subject to 

the deduction of such advance leave from any special leave 
credits subsequently earned. 


ARTICLE 22 


SICK LEAVE 


Sick Leave Credits 


(1) An employee other than an employee on retiring leave 
shall earn sick leave credits at the rate of one and 
one quarter (1%) days for each calendar month for which 
he received at least 10 days pay. 


(2) All unused sick leave credits shall be carried over 
from one year to the next and shall be accumulated 
indefinitely. 


Granting of Sick Leave 
(1) An employee shall be granted sick leave with pay when 


he is unable to perform his duties because of illness, 
injury or quarantine provided that: . 


26. 


(a) he satisfies the Employer of this condition in 
such manner and at such time as may be determined 
by the Employer, and 


(b) he has the necessary sick leave credits. 


(2) Notwithstanding the provisions of Subsection (1), 
where an employee has insufficient or no credits to 
cover the granting of sick leave with pay, sick 
leave with pay may at the discretion of the Employer 
be granted for a period of up to fifteen (15) days 
subject to the deduction of such advance leave from 
any sick leave credits subsequently earned. 


22.03 

An employee is not eligible for sick leave with pay for 
any period during which he is on leave of absence without 
pay or under suspension. 


22.04 

(1) An employee who is required to travel from outlying 
points in the Yukon, to secure medical attention, to 
centers where medical facilities exist or who are 
referred from one medical facility to another within 
the Yukon or to a medical facility outside the Yukon 
by a medical practitioner,may be granted leave for 
travel purposes to a maximum of two working days. 


(2) Before travel time in (1) is paid the employee shall 
provide a certificate from a qualified medical 
practitioner stating that the travel or referral was 
in fact necessary for the proper treatment of the 
employee. 


ARTICLE 23 
LEAVE - OTHER 


23/501 
Court Leave 


Leave of absence with pay shall be given to every employee, 
other than an employee on suspension, who is required other 
than in the performance of the duties of his position: 


(a) to serve on a jury; or 


(b) by subpoena or summons to attend as a witness in 
any proceeding held - 


(i) in or under the authority of a court of justice 
or before a grand jury, 


(ii) before a court, judge, justice, magistrate, or coroner, 


Pahe 


(iii) before the Senate or House of Commons of Canada, or a 


committee of the Senate or House of Commons, otherwise 
than in the performance of the duties of his position; 


(iv) before a legislative council, legislative assembly or 
house of assembly, or any committee thereof that is 
authorized by law to compel the attendance of witnesses 
before it, or 


(v) before an arbitrator or umpire or a person or body of 
persons authorized by law to make an inquiry and to 
compel the attendance of witnesses before it, 


provided that should such duty in a jury or as a witness so permit, 
the employee shall return immediately to work when he can do so 
in time to complete at least one-half (%) day's work. 


23.02 


Injury on Duty Leave 


QQ) 


(2) 


23.03 


An employee shall be granted injury-on-duty leave with pay 
for such reasonable period as may be determined by the 
Employer where it is determined by the Workmans' Compensation 
Board that he is unable to perform his duties because of: 


(a) personal injury accidentally received in the performance 
of his duties and not caused by the employee's wilful 
misconduct ; 


(b) sickness resulting from the nature of his employment, or 


(c) over exposure to radioactivity or other hazardous 
conditions in the course of his employment, 


if the employee agrees to pay the Employer any amount received 
by him for loss of wages in settlement of any claim he may 
have in respect of such injury, illness, or exposure. 


When an employee has been granted sick leave with pay and 
injury-on-duty leave is subsequently approved for the same 
period, it shall be considered, for the purpose of the record 
of sick leave credits, that the employee was not granted 

sick leave. . 


Maternity Leave 


(1) 


Every female employee who becomes pregnant shall 
notify the Employer of her pregnancy at least three 
months prior to the expected date of the termination 
of her pregnancy and shall be granted leave without 
pay for a period commencing two months before the 
expected date of the termination of her pregnancy and 
ending not later than four months after the date of 
the termination of her pregnancy. 


24.01 


24.02 


24.03 


(2) 


(3) 


(4) 


28. 


The Employer may, upon submission of a certificate 

from a qualified medical practitioner stating the 
evidence of health of the employee, permit the 
maternity leave to commence at an earlier date than 

two months prior to the expected date of the termination 
of her pregnancy and to either reduce the four months 
period after the date of the termination of her 
pregnancy or to extend the period beyond four months. 


Notwithstanding (1) or (2) above, the Employer may 
direct a female employee who is pregnant to proceed 
on maternity leave at any time where, in its opinion, 
the interest of the Employer so requires. 


(i) An employee who has proceeded on maternity leave 
must notify the Employer in writing within the 
two months period following the termination of 
her pregnancy of the date upon which she intends 
to report for work. 


An employee who fails to provide such notice may 
be terminated by the Employer. 


(ii) Before returning to work the employee must give 
the Employer at least one week's notice of her 
intended date of return. 


ARTICLE 24 


PROCESSING OF GRIEVANCES 


If he so desires, an employee may be assisted and/or 
represented by the Alliance when presenting a grievance 
at any level. 


An employee who wishes to present a grievance at any 
prescribed level in the grievance procedure, shall 
transmit this grievance to his immediate supervisor 
or local officer-in-charge who shall forthwith: 


(a) 


(b) 


forward the grievance to the representative of the 
Employer authorized to deal with grievances at the 
appropriate level, and 


provide the employee with a receipt stating the 
date on which the grievance was received by him. 


A grievance of an employee shall not be deemed to be 
invalid by reason only of the fact it is not in 
accordance with the form supplied by the Employer. 


24.04 
Subject to and as provided in Section 78 of the Yukon 
Public Service Staff Relations Ordinance, an employee 
who feels that he has been treated unjustly or considers 
himself aggrieved by any action or lack of action by the 
Employer is entitled to present a grievance in the 
manner prescribed in Clause 24.02, except that where 
there is another administrative procedure provided by 
or under any other Ordinance to deal with his specific 
complaint, such procedure must be followed. 


24.05 f 
Except as otherwise provided in this Agreement, a 
grievance shall be processed by recourse to the following 
steps: 


(a) Level 1 - first level of management; 
(b) Level 2 - second level of management ; 
(c) Final Level - Commissioner. 


24.06 
The Employer shall designate a representative at each 
level in the grievance procedure and shall inform each 
employee to whom the procedure applies of the name or 
title of the person so designated, together with the 
name or title and address of the immediate supervisor 
or local officer-in-charge to whom a grievance-is to 
be presented. This information shall be communicated 
to employees by means of notices posted by the Employer 
in places where such notices are most likely to come to 
the attention of the employees to whom the grievance 
procedure applies, or otherwise as determined by agree- 
ment between the Employer and the Alliance. 


24.07 
The Association or the Alliance shall have the right 
to consult with the Employer with respect to a grievance 
at each or any level of the grievance procedure. 


24.08 
An employee may present a grievance to the First Level 
of the procedure, in the manner prescribed in Clause 24.02 
not later than ten (10) working days after the date on 
which he is notified orally or in writing or on which he 
first becomes aware of the action or circumstances giving 
rise to grievance. 


24.09 
An employee may present a grievance at each succeeding 
level in the grievance procedure beyond the First Level 
either: 


24.10 


24.11 
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(a) where the decision or settlement is not satisfactory 
to him, within ten (10) working days after that 
decision or settlement has been conveyed in writing 
to him by the Employer, or 


(b) where the Employer has not conveyed a decision to 
him within the time prescribed in (a) above, within 
fifteen (15) working days after he presented the 
grievance at the previous level. 


The Employer shall normally reply to an employee's 
grievance at any level of the grievance procedure, except 
the Final Level, within ten (10) working days after the 
grievance is presented, and within twenty (20) working 
days where the grievance is presented at the Final Level. 


Where an employee has been represented by the Association 
or the Alliance in the presentation of his grievance, the 
Employer will provide the appropriate representative of the 
Alliance with a copy of the Employer's decision at each 
level of the grievance procedure at the same time that 

the Employer's decision is conveyed to the employee. 


The decision given by the Employer at the Final Level in 
the grievance procedure shall be final and binding upon 
the employee, unless the grievance is a class of grievance 
that may be referred to adjudication. 


Where the provisions of Clause 24.02 cannot be complied with 
and it is necessary to present a grievance by mail, the 
grievance shall be deemed to have been presented on the day 
on which it is postmarked and it shall be deemed to have 

been received by the Employer on the day it is delivered to 
the appropriate office of the department or agency concerned. 
Similarly the Employer shall be deemed to have delivered a 
reply at any level on the date on which the letter containing 
the reply is postmarked, but the time limit within which the 
grievor may present his grievance at the next higher level 
shall be calculated from the date on which the Employer's 
reply was delivered to the address shown on the grievance 
form. 


The time limits stipulated in this procedure may be extended 
by mutual agreement between the Employer and the employee 
and, where appropriate, the Association or Alliance 
representative. 


24.15 
Where it appears that the nature of the grievance is such 
that a decision cannot be given below a particular level 
of authority, any or all the levels except the Final Level 
may be eliminated by agreement between the Employer and 
the:employee, and, where applicable the Alliance. 


24.16 
‘Except as provided in 24.21 an employee may, by written 
notice to his immediate supervisor or officer-in-charge, 
abandon a grievance. 


24.17 
Any employee who fails to present a grievance to the next 
higher level within the prescribed time limits shall be 
deemed to have abandoned the grievance unless, due to 
circumstances beyond his control, he was unable to comply 
with the prescribed time limits. 


24.18 
No person who is employed in a managerial or confidential 
capacity shall seek by intimidation, by threat of 
dismissal or by any other kind of threat to cause an 
employee to abandon his grievance or refrain from 
exercising his right to present a grievance, as provided 
in the Collective Agreement. 


24.19 
Where an employee has presented a grievance up to and 
including the Final Level in the grievance procedure with 
respect to the interpretation or application in respect 
of him of a provision of this Collective Agreement or a 
related arbitral award and his grievance has not been dealt 
with to his satisfaction, he may refer the grievance to 
adjudication in accordance with the provisions of the 
Yukon Public Service Staff Relations Ordinance and 
Regulations. 
24.20 
(1) An employee must obtain the approval of the Alliance 
and be represented by the Alliance before a grievance 
can be referred to adjudication; 


(2) A grievance referred to adjudication can only be 
withdrawn by the employee with the prior approval of 
the Alliance. 


ARTICLE 25 
STATEMENT OF DUTIES 
25.01 
Upon request of an employee the Employer shall provide the 


employee with a statement containing the duties and 
responsibilities assigned to the position he occupies. 


26.01 


27.01 


28.01 


Belojsl 


ARTICLE 26 


CONTRACTING OUT 


The Employer will continue past practice in giving 

all reasonable consideration to continued employment 
in the Public Service of employees who would otherwise 
become redundant because work is contracted out. 


ARTICLE 27 


EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES 


When, as a result of a formal review of an emplovue 
performgnce,a written document is placed on his file 

the emplovee concerned shall be given an opportunity 

to sign the review form in question to indicate that 

its contents have been read and explained. 


ARTICLE 28 


JOINT CONSULTATION 


(1) The parties acknowledge the mutual benefits to be 
derived from joint consultation and are prepared 
to enter into discussions aimed at development and 
introduction of appropriate machinery for the 
purpose of providing joint consultation on matters 
of common interest; 


(2) For this purpose a committee consisting of not more 
than six (6) members, representing the interests of 
the Employer and the employee in equal numbers, will 
be established. 


With respect to the subjects listed in the letter of 
understanding on Joint Consultation, the Employer agrees 
that new policies will not be introduced and existing 
regulations and directives will not be cancelled or 
amended in stich a way as to affect employees covered 

by the Agreement until such time as the Alliance has been 
given a reasonable opportunity to consider and to consult 
on the Employer's proposals. 


ARTICLE 29 


RE-OPENER OF AGREEMENT 


This Agreement may be amended by mutual consent. 


32. 


33. 


ARTICLE 30 
DURATION AND RENEWAL 


30.01 
The duration of this Agreement shall be from the 
first day of April, 1971 until the 3lst day of 
March, 1973. 


SIGNED AT WHITEHORSE, this 26th day of February A.D. 1971. 


GOVERNMENT OF THE PUBLIC SERVICE ALLIANCE 
YUKON TERRITORY OF CANADA 
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APPENDIX '!A" 


Employees in the following classes of employment work a forty 
(40) hour work week: 


Class Number Class Title 
1230 Liquor Warehouseman 
L231 Liquor Warehouse Supervisor 
1235 Liquor Store Cashier 
1237 Liquor Store Clerk 
1240 Assistant Liquor Vendor 
1242 Liquor Vendor I 
1405 Checkpoint Operator 
1406 Checkpoint Supervisor 
2001 Engineering Aide I 
2002 Engineering Aide II 
2010 Engineering Inspector 
2020 Civil Engineer I 
3001 Dormitory Supervisor 
3101 Student Residence Supervisor 
4010 Nursing Home Attendant 
4012 Certified Nursing Aide 
4020 Registered Nurse 
4024 Nurse Supervisor I 
4025 Nurse Supervisor II 
4108 Housekeeper 
4109 House Parent 
4204 Classification Officer 
4205 Corrections Nurse 
4210 Corrections Matron I 
5001 Laundress 
5004 Domestic Aide 
5005 Custodial Worker I 
5006 Custodial Worker II 
5010 Custodial Work Supervisor 
5015 Watchman 
5101 Kitchen Helper 
5105 Cook I 
5106 Cook II 
6001 Labourer 
6005 Building MaintenanCeman 
6008 Assistant Water & Sewer Operator 
6009 Water & Sewer Operator 
6010 Carpenter 
6015 Plumber 
6017 Electrician 
6020 Stationary Engineer 
6110 Welder 


6115 Automotive Mechanic 


Class Number 


6117 
6120 
6122 
6156 
6157 
6160 
6162 
6170 


35. 


Class Titie 


Automotive Mechanic Foreman 
Heavy Equipment Mechanic 

Heavy Equipment Mechanic Foreman 
Heavy Equipment Operator I 

Heavy Equipment Operator II 
Crusher Foreman 

Surfacing Foreman 

Road Foreman 


APPENDIX "'B"! 


ASSIGNMENT OF PAY RANGES TO CLASSES 


CLERICAL, FISCAL AND ADMINISTRATIVE 


Se 






Class Pay Range Pay Range Pay Range 

No. Title April 1/71 Jan.1/72 April 1/7 
Clerical 

1010 Clerk I 8 8 

1011 Clerk II 13 13 

1012 Clerk III 17 17 

1020 Clerk Typist I 9 9 

1021 Clerk Typist II 13 13 

1030 Clerk Stenographer I 10 10 

1031 Clerk Stenographer II 13 13 

10 32 Clerk Stenographer III 15 15 

1040 tuplicating Equipment Operator 10 10 


Accounting and Fiscal 





1101 Bookkeeping Machine Operator 10 10 
1110 Accounting Clerk I 12 12 
Lil} Accounting Clerk II 17 17 
Lee Accounting Clerk III 20 20 
pliteeo) Pavroll Supervisor 19 19 
1130 Accountant I Zn 22 
esi Accountant II 25 25 
1140 Finance Administrative Officer I 22 22 


Procurement, Stores and Sales 





1201 Purchasing Officer 19 19 
1210 Stores Clerk iS 15 
1219 Stockkeeper I LG, 17 
220 Stockkveper II ie) 19 
1230 Liquor Warehouseman 1S 15 
1231 Liquor Warehouse Supervisor 18 18 
1245 Liquor Store Cashier 8 8 
1237 Liquor Store Clerk 15 15 
1240 Assistant Liquor Vendor 16 16 
1242 Liquor Vendor I 18 18 
ADMINISTRATION 


General Administration 





1330 Administrative Officer I 20 20 
1344 Housing Officer 16 16 
E34? Assessor Zé 22 


5 ye 


Class. Pay Range Pay Range Pay Range 
No. Title April 1/71 Jan. 1/72 April 1/72 


Inspection and Enforcement 


1401 Field Inspector I 18 18 
1405 Checkpoint Operator 14 14 
1406 Checkpoint Supervisor 16 16 
1410 Driver Examiner 19 19 
1420 Game Guardian I 16 16 
1421 Game Guardian II 18 18 
1431 Building Inspector 22 22 
1435 Electrical Inspector 24 24 


PUBLIC RELATIONS AND TOURISM 


General 
1501 Information Centre Receptionist 8 8 
1505 Travel Development Officer 20 20 
1510 Information Officer I 21 21 


ENGINEERING AND ALLIED 


Engineering 


2001 Engineering Aide I 14 14 
2002 Engineering Aide II 18 18 
2005 Draftsman 18 18 
2010 Engineering Inspector 22 22 
2020 Civil Engineer I 23 23 
2021 Civil Engineer II 26 26 


EDUCATION AND CULTURE 


Vocational Education 


3001 Dormitory Supervisor : 9 9 
3010 Academic Instructor 19-24 19-24 
3012 Commercial Instructor 19-22 19-22 
3014 Cooking Instructor 19-22 19-22 
3016 Drafting Instructor 22-24 22-24 
3018 Hairdressing Instructor 19-22 19-22 
3019 Assistant Nursing Aide Instructor 20-21 20-21 
3020 Nursing Instructor 22-24 22-24 
3022 Trades Instructor 22-24 22-24 


Education Administration 


3101 Student Residence Supervisor 16 16 
3105 Audio Visual Aid Technician 20 20 





Class” Pay Range Pay Range Pay Range 

No. Title April 1/71 Jan. 0772) Aprid 17 
Library 

3204 Library Page 4 4 

3205 Library Clerk I 9 9 

3206 Library Clerk II 13 13 

3210 Library Assistant 17 17 

HEALTH AND SOCIAL SERVICES 

Health 

4010 Nursing Home Attendant 9 ; 9 

4012 Certified Nursing Aide reid stad 

4020 Registered Nurse 17 17 

4024 Nurse Supervisor I 18 18 

4025 Nurse Supervisor II 19 19 
Welfare 

4108 Housekeeper 11 11 

4109 Houseparent 16 16 

4110 Social Worker I P28) LGS2 4. 

4115 Alcoholism Consultant 23 23 

4118 Welfare Institutions Supervisor 22 22 


Corrections 


4190 Probation Officer 19-21 19=21 
4201 Corrections Officer I 16 16 
4202 Corrections Officer II 18 18 
4204 Classification Officer 20 20 
4205 Corrections Nurse Ly. 17 
4210 Corrections Matron 14 14 


CUSTODIAL AND FOOD SERVICE 


Custodial 
5001 Laundress 22 12 
5004 Domestic Aide 9 5 
5005 Custodial Worker I 15 sie 
5006 Custodial Worker II 17 17 
5010 Custodial Work Supervisor 19 19 
5015 Watchman 13 13 


Food Service 


5101 Kitchen Helper 6 6 
5105 Cook I 13 13 
5106 Cook II 16 16 


39. 

: 

Class Pay Range Pay Range Pay Range 
lo. Title April 1/71 Jan. 1/72 April 1/72 

TRADES AND LABOUR 

General Labour and Building Trades 
001 Labourer I5SA&B 16 A&B 16 A&B 
1005 Building Maintenanceman 18 A& B 19 A&B 19 A&B 
1008 Assistant Water & Sewer Operator 17 A&B 18 A&B 18 A&B 
1009 Water & Sewer Operator 19 A&B 20 A& B 20 A&B 
1010 Carpenter 22 A&B 23-A& B 23 A& B 
015 Plumber 23 A&B 24 A&B 24 A&B 
10.17 Electrician 23 A&B 24 A&B 24 A&B 
1020 Stationary Engineer 23 A&B 24 A&B 24 A&B 

Equipment Operation and Maintenance 
9110 Welder 21 A&B 22 A&B 22 A&B 
115 Automotive Mechanic 21 A&B 22 A&B 22 A&B 
117 Automotive Mechanic Foreman 22 A&B 23 A&B 23 A&B 
9120 Heavy Equipment Mechanic 22 A&B 23 A&B 2,5 A&B 
122 Heavy Equipment Mechanic Foreman 23 A&B 24 A&B 24 A&B 
156 Heavy Equipment Operator I 183 A&B 19 A&B 19 A&B 
157 Heavy Equipment Operator II 20 A& B 21 A&B 21 A&B 
1160 Crusher Foreman 22 A&B 23 A& B 23 A&B 
162 Surfacing Foreman 22 A&B 23. A&B 23 A&B 
170 Road Foreman 23 A&B 24 A&B 24 A&B 


OTE: Only steps A and B of the Pay Ranges assigned to classes 
in the Trades and Labour categories shall apply. 


PAY RANGES & RATES Pay Rates are )Annual 
)Monthly 
Effective 1 April, 1971 Shown in the )Bi-Weekly 
)40 hr. wk. 
Following Order)37% hr. wk. 





B Cc D E 
3696 387€ 4068 4272 
308 323 339 356 
142.15 149.08 156.46 164.31 
1.78 1.86 4.96 2305 
1.90 1.99 2.09 2549 
3876 4068 4272 4488 
323 339 356 374 
149.03 156.46 164.31 172.62 
1.86 1.96 2.05 2.16 
1,99 2.09 219 2,30 
4068 4272 4488 4716 
339 356 374 393 
156.46 164.31 172.62 181.38 
£39 2305 2.16 Pes 
uel Oe) 2.19 2.30 2.42 
4272 4488 4716 4944 
350 374 393 412 
164.31 17262 181.38 190.15 
2.105 Za ZPar 2.38 
Pea) 2.30 2,42 2.54 
4488 4716 4944 5184 
374 393 412 432 
172562 181.38 190.15 199.38 
2ok6 2527 Zn3e 2.49 
2.39 Ze 2.54 2.66 
4716 4944 5184 5448 
393 412 432 454 
181.38 1:90:15 199.38 209.54 
2a 2 2.38 2.49 2.62 
2.42 2.54 2.66 aah 
4944 5184 5448 5712 
412 432 454 476 
190.15 199.38 209.54 219.69 
2.39 2.49 2.62 2213 
2.54 2.66 2.79 ASS) 
5184 5448 afi2 6000 
432 454 476 500 
199.38 209.54 ZUG. 69 230.77 
2.49 2.62 2.05 2.88 


10 


11 


12 


13 


14 


a5 


16 


Ay 


19 


ine] 
i 


26 


28 


29 


30 


31 


32 


33 


34 


35 


Range 


No. 


36 


a7 


38 


39 


40 


PAY RANGES & RATES Pay Rates are  )Annual 


)Monthly 
Effective 1 April, 1972 Shown in the  )Bi-Weekly 
)40 hr. wk. 


Following Order)37% hr. wk. 


B Cc D E 
3936 4128 4332 4548 
328 344 361 379 
151.38 158.77 166.62 174,92 
1.89 1.98 2.08 2,19 
2.02 2.12 2222 2.33 
4128 4332 4548 4776 
344 361 379 398 
158.77 166.62 174.92 183.69 
1.98 2.08 2.19 2.30 
2.12 2622 2.33 2.45 
4332 4548 4776 5028 
361 379 398 419 
166.62 174.92 183.69 193.38 
2.08 2.19 2.30 2.42 
2,22 2.33 2.45 2.58 
4548 4776 5028 5268 
379 398 419 439 
174.92 183.69 193.38 202.62 
2.19 2.30 2.42 2.53 
2.33 2.45 2.58 2.70 
4776 5028 5268 5520 
398 419 439 460 
183.69 193.38 202.62 212634 
2.30 2.42 2.53 2805 
2.45 2.58 2.70 2.83 
5028 5268 5520 5808 
419 439 460 484 
193.38 202.62 212.31 223.38 
2.42 2.53 2.65 2.79 
2.58 2.70 2.83 2.98 
5268 5520 5808 6084 
439 460 484 507 
202.62 212.31 223.38 234.00 
2.53 2.65 2.79 2693 
2.70 2.83 2.98 Se k2 
5520 5808 6084 6396 
460 484 507 SEE} 
222.31 223.38 234.00 246.00 
2.65 2.79 2.93 3.08 


10 


etal 


12 


13 


14 


15) 


16 


7, 


19 


20 


2h 


22 


23 


24 


25 


26 


28 


29 


30 


31 


32 


33 


34 


35 


ae 


D 


15300 
1275 
588.46 


7.36 
7.85 


16068 


1339 
618.00 


7.73 
8.24 


16860 
1405 
648.46 
8.21 
8.65 


17676 
1473 
679.85 
8.50 
9.06 


18552 
1546 
713.54 
8.92 
9.5L 


19488 
1624 
749.54 
9.37 
9.99 


20460 


1705 
786.92 


9.84 
10.49 


21480 
1790 
826.15 
10.33 
11.02 


22548 


1879 
867.23 


10.84 
11.56 


37 


38 


39 


40 


B 


21480 
1790 
826.15 
10.33 
11.02 


22548 
1879 
867.23 
10.84 
11.56 


23652 

1971 
909 .69 
21.37 
12.13 


24816 
2068 
954.46 
Lt .95 
12.73 


26076 
2173 
1002.92 
12.54 
£3.37 


Cc 


22548 
1879 
867.23 
10.84 
11.56 


23652 
L971, 
909.69 
NESE 
$2613 


24816 
2068 
954.46 
Ty .93 
12.73 


26076 
2173 
1002.92 
12.54 
13.37 


27384 
2282 
1053.23 
13.17 
14.04 


D 


23652 
OTE 
909.69 
11.37 
2.013 


24816 
2068 
954.46 
LECSS 
t2.73 


26076 
2i73 
1002.92 
12.54 
Re eT 


27384 
2282 
1053.23 
13.17 
14.04 


28740 
2395 
1105.38 
13.82 
14.74 


E 


24816 
2068 
954.46 
PL 93 
L2e73 


26076 
2173 
1002.92 
12.54 
13637 


27384 
2282 
1053.23 
13.17 
14.04 


28740 
2395 
1105.38 
13 '..82 
14.74 


30156 
2513 
1159.85 
14.50 
15.46 


(a) 
(b) 
(c) 
(d) 
(e) 
(f) 


LETTERS OF UNDERSTANDING 


Hours of Work 

Meal Breaks 

Alliance Access to Employer Premises 
Lump Sum Payment 

Rental Increases 


Joint Consultation 


(a) 


LETTER OF UNDERSTANDING 


RE: Hours of Work 


Notwithstanding the provisions of Article 12, it 
is agreed by the parties that hours worked by some employees 
do not coincide with those hours delineated in the Collective 
Agreement. 


In this respect it is recognized that the following 
categories of employees work a forty (40) hour week and eight 
(8) hours per day inclusive of a meal period: - 


Class Number Class Title 
1405 Checkpoint Operator 
1406 Checkpoint Supervisor 
4010 Nursing Home Attendant 
4012 Certified Nursing Aide 
4020 Registered Nurse 
4205 Corrections Nurse 
5015 Watchman 
5105 Cook +I 
5106 Cook II 
6008 Assistant Water & Sewer Operator 
6009 Water & Sewer Operator 


The hours of work for employees assigned to the classes 
listed below may be varied because of operational requirements. 
In no case, however, shall these employees be scheduled to work in 
excess of eight (8) hours per day and forty (40) hours per week. 


Cooks - employed in the Department of Highways and 
Public Works Road Camps, 

Houseparents 

Student Residence Supervisor 

Dormitory Supervisor 

Nurse Supervisor I 

Nurse Supervisor II 


It is also recognized that in the future there may be 
further exceptions to the standard work days and weeks described 
in the Collective Agreement. In this respect the Employer shall 
consult with the Public Service Alliance of Canada. 


We (Sime Eli, 
Commissioner. 


(b) 


LETTER OF UNDERSTANDING 
RE: Meal Breaks 


This letter is to give effect to the understanding 
reached during negotiations for the Agreement between the 
Alliance and the Territorial Government. The Employer agrees 
that the Employer shall schedule lunch period or meal breaks 
as close as possible to the mid-point of an employee's shift. 
The duration of the lunch break may vary between classes and 
shall not be less than one-half (%) hour duration. The Employer 
agrees that except by prior agreement between the Alliance and 
the Employer, the duration of the meal break will not be 
altered for any employee following the date of the signing 


of this Agreement. 





7 Seo Smith , 
Commissioner. 


(c) 


LETTER OF UNDERSTANDING 


RE: Alliance Access to Employer Premises 


This letter is to give effect to the understanding 
reached during the negotiations for the Agreement between the 


Alliance and the Territorial Government. 


The Employer agrees that given reasonable notice 
an accredited representative of the Alliance may be allowed 
access to the work premises. It is our understanding that 
the representative will first seek permission for access 
either directly or through an officer of the local Association. 


Such permission will not be unreasonably withheld. 






J. Smith, 
Commissioner. 


(d) 


LETTER OF UNDERSTANDING 


RE: Lump Sum Payment. 


The Employer agrees to pay a lump sum of Two Hundred 
($200.00) Dollars to each employee presently in the employ of 
the Yukon Territorial Government who did not receive a general 
salary increase on April lst, 1970 because they were either 
earning the maximum rate or in excess of the maximum rate for 


the classification of their position. 


The lump sum of Two Hundred ($200.00) Dollars will 


be paid as soon as possible after April lst, 1971. 





ad 
es ‘ 


aba J. Smith, 


Commissioner 


(e) 


LETTER OF UNDERSTANDING 


RE: Rental Increases. 


For employees occupying Government owned or leased 
accommodation the Employer agrees that during the life of the 
Agreement rent paid by an employee while occupying the same 
unit of accommodation, will not be increased by more than 


Fifteen ($15.00) Dollars a month in a fiscal year. 


Before introducing a rental increase the Employer 
will give each employee so affected at least one month's 


advance notice of the effective date of the increase. 





Se J.. Smith, 


Commissioner. 


(f) 


LETTER OF UNDERSTANDING 


RE: Joint Consultation. 


The following subjects as they affect employees 
covered by the Collective Agreement shall be regarded as 
appropriate subjects of consultation involving the Employer 


and the Alliance during the term of the Agreement:- 


(a) Training and other measures to deal with the 
impact on employees of technological and 
other change; 


(b) Employer's share of premium payments to Health 
and Medical Insurance Plans; 


(c) Travel and Subsistence Allowances; 
(d) Safety and Health Practices; 

(e) Relocation Allowances; 

(f) Staff Uniforms and Clothing; 


(g) Provision to the Alliance of Employer Manuals 
and Directives; 


(h) Parking Privileges; 
(i) Restrictions on Outside Employment; 


(j) Education Leave. 





Je, Smith, 
Commissioner. 





Mi. debe. Sonatas, 
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